il
L L)
rrrrrrr

Lk
ik

5
..__.._...

A%
A3A T L

iiiiiii

AARASSMENT

PREVENTION
POLICY

AB

WATERCTECHNOLOGY

D)




This is spelled out in the DAB Code of Conduct, where we commit to providing an inclusive and welcoming
environment for all members of our staff, clients, volunteers, subcontractors, vendors, customers, and any
other parties doing business with DAB (Rule 13) and a workplace free of discrimination, harassment or abuse
(Rule 14). This Policy outlines in detail this commitment and its implementation.

DAB WILL:
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Provide a safe environment for all its employees, free
from abuse and harassment in line with DAB Human
Rights commitment and the standards set by ILO
Convention 190 on the matter.

Not accept any form of harassment and abuse in the
workplace.

Treat all incidents seriously and promptly investigate
any allegations of harassment and abuse.

Take all complaints of harassment and abuse

seriously and treat them with respect and confidence.

Ensure disciplinary action is taken for any person who

has been found to have discriminated or harassed,
up to and including dismissal from employment.

@ Ensure no one will be retaliated against for making

such a complaint, such as but not limited to threats,
termination, salary deductions, demotions, or negative
implications related to potential promotions or pay
increases.

Implement this Policy across its operations globally,
following local legislation and local policies as well as
providing training and support to all employees and
particularly people managers. Provide means of
redress and reporting, as well as proactively and
effectively communicating the channels and resources
available for employees to share their concerns about
workplace harassment and abuse.

This Policy applies to all employees and members of board of directors in all countries and in all positions in the
DAB Group, subject to local policies which control. It applies whether you are a member of a supervisory board, a part

of Group Management, hold a managerial position or are at any other level. It applies whether you are an office worker
or a factory worker of DAB and its subsidiaries. DAB will seek to continuously review this policy with input from external
and internal stakeholders, and whenever its processes are further improved.
















